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Peninsula Soccer Association welcomes all individuals to participate in soccer and believes that embracing
differences while removing barriers to promote diversity and equity and foster inclusion, is integral to serving the
wider soccer community. The purpose of the Diversity, Equity and Inclusion Policy is to promote diversity, equity,
and inclusion as integral parts of soccer in British Columbia.

1. Definitions

Gender Refers to the socially constructed roles, behaviors, activities, and attributes that a
society assigns to masculinity or femininity.

Diversity Diversity is the range of human differences, including but not limited to race, ethnicity,
indigeneity, gender, gender identity, gender expression, sex, sexual orientation, age,
social class, physical ability or attributes, religion, national origin, political beliefs, body
type, athletic ability, ancestry, colour, citizenship, creed, disability, family or marital
status. Diversity embraces people's characteristics and qualities, unique backgrounds,
experiences and ways of relating to one another.

Equity Equity recognizes that individuals do not always start at the same place due to different
advantages, challenges or barriers that exist. Equity is taking action to make the
appropriate modifications to provide everyone access to the same opportunities.

Inclusion Inclusion is when everyone feels welcome and has a sense of belonging.

2. Standards

Peninsula Soccer Association (PFC) is responsible for setting standards and values to apply throughout the club
at every level. Soccer belongs to and should be enjoyed by anyone who wants to participate in it.

PFC in all its activities will not discriminate or in any way, treat anyone less favorably on grounds of age, gender,
gender reassignment, sexual orientation, marital status, race, nationality, ethnic origin, religion or belief, ability or
disability. The club will ensure it treats people fairly and with respect and that it will provide access and
opportunities for all members of the community to take part in and enjoy its activities.

PFC will not tolerate harassment, bullying, abuse or victimization of an individual, which for the purposes of this
policy and the actions and sanction applicable is regarded as discrimination. This includes sexual or racially
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based harassment or other discriminatory behavior, whether physical or verbal. The club will work to ensure that
such behavior is met with appropriate action in whatever context it occurs.

PFC is committed to taking positive action where inequalities exist and to the development of a program of
ongoing training and awareness raising events and activities in order to promote the eradication of discrimination
and promote equality in soccer.

PFC is committed to a policy of equal treatment of all members and requires all members to abide and adhere to
these policies.

PFC commits itself to the immediate investigation of any claims when brought to its attention, of discrimination on
the above grounds and where such is found to be the case, a requirement that the practice stop and sanctions
are imposed as appropriate.

PFC's commitment is to confront and eliminate discrimination whether by reason of age, gender, gender
reassignment, sexual orientation, marital status, race, nationality, ethnic origin, religion or belief, ability or
disability and to encourage equal opportunities.

Peninsula Soccer Association is committed to creating and maintaining a safe and respectful environment for all
community members involved with the organization. Incidents of Discrimination, Harassment, or Retaliation will
be met with appropriate disciplinary action.

3. Reporting concerns

Any concerns or complaints regarding discrimination, harassment, or any other violation of this policy should be
reported to the Club President via email: president@peninsulasoccer.ca.

4. Responsibility

All members, volunteers, staff, and participants of Peninsula Soccer Association are responsible for upholding
the principles of this policy.

5. BC Soccer alignment

All Peninsula Soccer Association policies must align with BC Soccer's Bylaws, Rules & Regulations, and
applicable Policies and procedures.

Peninsula Soccer Association  •  peninsulasoccer.ca  •  info@peninsulasoccer.ca

10714 McDonald Park Rd, Sidney, BC   V8L 5S5
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